counterbalanced by adverse economic consequences for the unpaid caregivers who lose lifetime earnings. 6 This clash between societal nonmarket expectations and individual market realities further reinforces traditional gender roles and the hackneyed dichotomy of the sainted mother or greedy b*tch. 7 Although the status quo of the traditional female caregiver has managed to muddle forward, it may begin to unwind as increasingly capable technologies dislodge humans from full-time employment and compel a redefinition of valuable work. 8 Given this backdrop, this Essay seeks to open a dialogue for developing thoughtful, modern tax policies. Part I outlines the vocational endeavors of historically female community members who serve as caregivers and social volunteers. Next, Part II summarizes the economic value of volunteer and caregiver services. Part III examines whether tax policies should adopt a more expansive definition of beneficial occupations, as artificial intelligence (AI) and robotic technologies reconfigure the marketplace. Then, Part IV recommends that policymakers amend the Code to include a refundable tax credit for caregiver and volunteer work. Essentially, this Essay encourages a "multi-faceted" understanding of economic and social roles "so that our human traits (such as courage or care) For over six centuries, bitch has been used as a term of contempt toward women. Originally, bitch referenced a sensual or promiscuous woman, and later evolved to include a woman considered angry, spiteful, or malicious. Today, the term includes a woman deemed aggressive, competitive, or domineering. Despite its definitional nuances, bitch remains an unequivocal expression of hostility used to denounce, harass, and insult women who, by acting outside of their prescribed gender roles, threaten the established paradigm of power as an inherently male characteristic. According to a 2018 report by the Council on Foreign Relations, meaningful work supports thriving and healthy communities, and it contributes to individual and social well-being.
Id. at 281-82 (footnotes omitted

11
In her research, Yale University Professor Amy Wrzesniewski distinguishes between work for wages and work that provides meaning.
12
She describes how community members generally see their work as fitting within one of three categories: a job, a career, or a calling.
13
She explains that people view work as a "job" when such efforts represent a financial necessity and not necessarily a satisfying life experience. 14 Individuals with "careers" regard their work as an opportunity to win or "advance[]." 15 A "call," in contrast, provides individuals with a source of "enjoyment" because they are doing "socially useful work." 16 The word "calling" originates from religious texts and represents the shared virtues of charity, community service, and civic responsibility. As technology continues to disrupt the workplace, a call to serve offers humans a myriad of opportunities to perform meaningful work. As discussed in Part II, meaningful work also generates significant economic value.
II. CAREGIVERS AND VOLUNTEERS
Billions of caregivers answer calls to serve by assisting families, friends, and communities. 19 Although important to society, these nurturing activities tend to reinforce traditional gender roles. For example, a 2015 McKinsey Global Institute Report found that women perform seventy-five percent of unpaid caregiver work.
20
The report estimated "that unpaid work being undertaken by women today amounts to as much as $10 trillion of output per year, roughly equivalent to 13 percent of global GDP."
21
In the United States, and being of service to the community represent core teachings in Christianity, Judaism, Islam, Buddhism, and Hinduism and in secular philosophies). , http://w2.vatican.va/content/dam/francesco/pdf/encyclicals/documents/papa-francesco_ 20150524_enciclica-laudato-si_en.pdf ("Work should be the setting for this rich personal growth, where many aspects of life enter into play: creativity, planning for the future, developing our talents, living out our values, relating to others, giving glory to God."). Pope Francis also warned of technological progress that replaces the need for human-performed work would be "detrimental to humanity." Id. ¶ 128. 19 unpaid care work performed by women is valued at approximately $1.5 trillion per year.
22
Caregivers also strengthen our local economies and communities through service to our schools, government, and other charitable organizations. 23 Despite the donation of their time and efforts, the financial needs of caregivers are often overlooked. For example, a 2011 AARP study found that unpaid caregivers over the age of fifty who provide care to a friend or family member as their calling lose an average of "$303,880 on average, in lost income and benefits over a caregiver's lifetime." 24 Because caregiving has deep roots in traditional gender roles, efforts to value this socially and economically essential work will likely encounter resistance. 25 In view of these financial inequities, modern public policies should explicitly recognize that caregiving work warrants compensation. Policymakers should, therefore, design tax policies that respect the value of nurturing activities and services, such as care for children, elders, the disabled, and others in need. Before tackling this topic, Part III explores how technology will restructure the workplace, thereby compelling a radical rethink of what constitutes "valuable" work beyond the current social conception that esteems large salaries and prestigious career titles. have the potential to automate more than two thousand work activities across eight hundred occupations, which may affect fifty percent of paid activities people perform in the global economy. 30 In sixty percent of the studied occupations, at least thirty percent of job activities may eventually be automated. 31 Highly educated professionals are not immune from this threat.
32
The extent to which AI will disintermediate humans from the workforce generates substantial debate. As such, modern tax policies should be developed to account for increasing demands for "nonmarket" services that nourish healthy communities such as altruism, volunteerism, friendship, and family ties.
35
Developing forward-looking tax policies to address technological unemployment will require that policymakers redefine what constitutes socially and economically "valuable" transactions-in other words, work. For government leaders whose constituents have been negatively impacted by technology-that is, they are unemployed, underemployed, or unable to support their families-a threshold question is whether tax policies should prefer technology-performed or human-performed work? Additionally, policymakers should consider:
1. If AIs and robots perform human jobs, how will displaced unemployed humans earn an income and pay taxes?
2. If AIs and robots displace the human workforce, how will governments obtain the necessary tax revenues to fund operations?
3. Does the distinction between market and nonmarket activities remain appropriate in an era where technology increasingly performs market activities?
Meanwhile, some leaders in the technology industry are grappling with these complex social and economic questions. Perhaps recognizing the ai100report10032016fnl_singles.pdf ("AI is also creeping into [the] high end of the spectrum, including professional services not historically performed by machines."). Frankenstein-esque 36 nature of their creations, or merely out of economic self-preservation, industry leaders are discussing strategies for smoothing the transition to an AI-robot dominated work and marketplace. 37 For example, in 2017, Bill Gates suggested imposing a "robot tax" to fund displaced worker retraining programs and volunteer and caregiver jobs. 38 Mark Zuckerberg and other Silicon Valley leaders have encouraged policymakers to consider universal basic income for engineering economic, social, and political stability. 39 Since these big-picture questions require careful study and debate beyond the scope of this Essay, the remainder of this Essay focuses on the narrow challenge of the tax treatment of caregiver and volunteer work. Specifically, this Essay argues that, because caregiver and volunteer work enriches our families and communities, forward-looking policymakers should (1) expressly define "valuable" work to include caregiving services, and (2) introduce tax legislation that links individual economic benefit with the performance of caregiver work.
IV. REFUNDABLE TAX CREDIT FOR CAREGIVER AND VOLUNTEER WORK
Under current tax law, individuals and corporations may make § 170 deductible contributions to qualified charitable organizations. 40 However, under Treasury Regulation section 1.170A-1(g), no deduction is allowed for contribution of services. 41 This "no contribution of services" rule prevents more than 61.8 million volunteers who perform 8 billion hours of service, worth an estimated $162 billion, from factoring their charitable services into their tax liabilities.
42
A potential legislative solution emerging from two decades of tax theory posits that § 170 should recognize the contribution of donated services in the form of tax credits. 43 In particular, this Essay recommends that policymakers 40 See generally Treas. Reg. § 1.170A-1 (as amended in 2018) (specifying the form, timing, value, and other limits for tax-deductible charitable contributions). 41 Treas. Reg. § 1.170A-1(g) provides that "unreimbursed expenditures made incident to the rendition of services to an organization contributions to which are deductible may constitute a deductible contribution." 42 ) [that] would be available to people who volunteer at least thirty-five hours in a taxable year, engaged in meeting the needs of marginalized individuals and/or communities." Further, she recommends that the tax credit be available both to taxpayers who itemize and do not itemize their deductions.).
deserve in an era where technologies routinely displace humans from the paid workplace?
V. CONCLUSIONS
In a future where AI and robotic technologies increasingly perform work and "market" functions, contemporary public and tax policies should expressly value human-performed "nonmarket" activities that technology cannot usurp. Further, the growing demand for "nonmarket" nurture and support services for retiring baby-boomers (with anticipated long life expectancies) will require thoughtful and coordinated government and community action. In view of the foregoing, congressional policymakers should study and then introduce forward-looking legislation that provides humans with opportunities to perform meaningful work.
A refundable tax credit is one solution. This approach provides an effective mechanism to compensate individuals of all sexes and genders who are called to serve their families and communities. Since the ability to love, care, and connect distinguishes humans from machines, it is now time for a fundamental rethink of our nation's priorities and values.
